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ABSTRACT

1

This research was intended : (1) to investigate the
opinions of administrators and teachers toward performance
of Provincial Primary Education Commission (2) to compare the
oplnions of administrators and teachers (3) to compare the
opinions of administrators with sex difference and (4) to
compare the c;iainions of teachers with difference in sex, age,
working experience and province in wlhich they work. A total
of 388 subjects under study were 53 administrators and 335
teachers in the Office of Provincial Primary Education in
Educational Regien II. The instrument for collecting data
was a questionnaire comprising three parts : part one was a
checklist on the respondents background information, part two
consisted of a 5-point Likert scale questionnaire on 7
factors of task performances, with the reliability value of
B81-.98, and part three was an open-ended guestionnaire,

The statistics were employed in the data analysis using

percentage, arithmetic mean, standard deviation, t-test,

{5)



F-test and the Tukey's HSD test. o

The tesults indicated that : {1} The overall opinions
of administrators and teachers toward performance of the
Provincial Primary Education Commission were at a "AGREE"
level (X = 3.77). {2) There was no significant difference in
opinions between administrators and teachers, (3) There was no
significant difference in opinions of administrators with sex
difference, (4) There was no significant difference in opinions
of the teachers with difference in age, and working experience.
However, those teachers with sex difference was significantly
different in overall factors of task (P = .033), and in factor
of other imposed upon by law were found significant (P = ,004),
{5} The opinions of teachers with different provinces in which
they work were found significant (P = .0000), through the
Tukey's HSD test, it was found that teachers working in Yala,
Pattani and Satun had a higher opinion than those in Narathiwat
(P£ .01). (6) The subjects' suggestions The Commission should
discretely determine guidelines and regulations for designation
and transfer of educational administrators at all levels : a
definite term in the office for educational administrators should
alsd be determined : measures for salary promotion for
administrative and teaching staff should not be done through
voting; and for school personnel development to be possible,

budgets for petty expenses should be independently allocated

to individual schools,
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