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Abstract

The purposes of this research were 1) to study the potentisi of the institutional
committee 2) to study the level of job performance of the institutional committee 3) to compare
the job performance of the inatitutional committee in term of type, position and educational
attainment 4} to collect the current job performance of the institutional committee,

The sample of 137 institutio.hal commiittee in Southern Agricultural Institutiohs
under the Department of Vocational Education voluntarily answered the questionnaire used as
instrument for data collection. The questionnaire having .9733 reliability comprised of 4 parts :
Part 1 checklist on status of the institutionat committes; Part 2 checklist on potential of the
institutional committee in knowledge ability, educational leadership development, and human .
relation; Part 3 five level rating-scale questionnaire on job performance; and Part 4 open-ended
questions about current job performance. Furthermore, percentage, arithmetic mean, standard
deviation, F-test and multivariate comparison Scheffe'“s method and t-test were computed in
analysie.

As a result, the research indicated that :

1. The committee had the potential as follow :

1.7 In knowledge ability, most of them heid a bachelor degree in agriculture,
Afan 2 position, and more than 15 years in government service. They insufficiently commanded
English, understood sufficiently the Vocational Education Department’s regulation in 2529 B.E.,

and policy. A few ever had their own work the highest prize.
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_ 1.2 In educational leadership development, most of them became the
institutional committee by appointment, head of department, knowledge development by
continuing education and training, chief of project of organization development and
administration, and for personrlel needs in deveiopment, |

1.3 In human relation, most of them joined the institution and community, paying
attention to cooperation relationship with community, job performance, honor and respect. They
took their assignment effectively énd efficiently with smiling personality and favorite eulogy in ,
private. Meanwhile, concession and adaptation were well adopted to situation and environment.

2. The institutional committee demonstrated the job performance in overall and
area at moderate level,

3. The institutional committee in term of type demonstrated the job performance in
overall and area significantly different at .01 level, By the way, the institutional committee by
position had job performanced higher than by the section representative and the expert.

~ 4. The institutional committee by position demonstrated the job performance in
overall and area significantly different at .07 level. By the way, the institutionsl committee from
administrator had job performanced higher than the teachers in.every area.

5. The institutional committes in term of educational attainment in overali and area
significantly different at .05 level. By the way, the institutional committee with master degree
or higher had job performanced higher than the institutional committee with bachelor degres or
lowser in every area, )

6. The job performances of the institutional committee involved improving the

students’housing, uniform pérsuasion. approving course syllabus, assigning building and location

development plan, ete,



