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ABSTRACT

This research was intcended (1) {o investigate
the needs for development of supervisors under the Office
of the Kational Primary Education Commission in Educational
Region II in term of fask performance, compeiency and
leadership; (2) to rank the order of needs for develomment
of supervisars under the Office of the National Primary
Educatjon Commission in Educational Region II; and (3) to
compare the needs for development of supervisors under the
Office of the National Primary Educatiornr Commission in
Fducational Region 11 as differentiated in job position,
educational atiainment, work experience, and work seclion.

The samples for this study consisted of 216
administrators, provincial supervisors, and disirict
supervisors under the Office of the National Primary Edvcation
Commission in Educational Region II (ie, Pattani, Yala,

Narathiwat and Satun). The instrument for data collection was



questiomaire with the reliability of .95 and conprised four
parts @ part dne was a checklist on the respondents' background
information; part two was a rating scale questionnaire on the
supervisor's task perfornance, with the reliability of .93;
part three was a rating scale questiommaire on the supervisor's
competency, with the reliability of .96; and part four was a
rating scale questicnnaire on the supervisor's leadership,

with the reliability of .97. Data obhtained were analyzed using
percehtage, arithmetic mean, standard deviation and F-test.

The results indicated that

1. The needs for supervisor's development in task
performance, conpetency and leadership as viewed by
administrators, provincial supervisors, and district
supervisors were at a high level in all three jobh positions.

2. The ranking order of needs for supervisor's
development of administrators, provincial superviscrs, and
district supervisors was the following : the top priority
was competency; next came task performance; and leadership
was the last.

3. There was no difference in the needs for
supervisor's developnent of administrators, provincial
supervisors, and district supervisors hetween task
performance, competency and leadership.

4. There was no difference in the needs for

supervisor's development in task performance, competency,
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and leadership between provincial supervisors and district
supervisors with different educational attainpent.

5. There was no difference in the needs for
supervisor's development in task performance, conpetency,
and leadership between provincial supervisors and district
supervisors with different work experience.

6. There was no difference in the needs for
supervisor's development in task performance, competency,
and leadership between provincial supervisors and district

supervisors with different work sectiomn.
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