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Abstract

This rescarch had four objcctives. First, it studied the level of potential
of the administrators at the elementary schools in Changwat Pattani. Second, it
studied the level of their job performance according to the criteria for basic
education. Third, it studied the relationship between these administrators’
potential and their job performance. Fourth, this research tried to find the
efficiency in predicting of the administrators’ potential. The subjects of this
research were 357 permanent teachers at the elementary schools in Changwat
Pattant. The research instrument for data collecting was a questionnaire of 5-
rating scales about the administrators’ potential and job performance according
to the criteria for basic education. The questionnaire’s total reliability was
0.99. Frequency, percentage, arithmetic means, standard deviation, Pearson
Product-Moment Correlation Coefticients, and Full-Model Regression were
used for data analysis.

The findings were as follows:

1. The potential of the administrators at the elementary schools
in Changwat Pattani regarding positive characteristics included personality,
interpersonal relationship, leadership, and virtues while that regarding their
capacity included curriculum, instructional activities, instructional media, and
measurement and evaluation. The overall potential of these administrators was
at a high level. When considered by aspect, each was at a high level with
virtucs having the highest average score and instructional media having the

lowest average score.
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2. As for the administrators’ job performance according to the
criteria for basic education, the overall view of their process and [aclors was al
a high level. When considered by aspect, every criterion was at a high level.
The third criterion about the school’s arrangement of environment to be
conducive lo learning about health promotion and the learners’ safety had the
highest average score. 'L'he fifth criterion about the schools” instructional
management according to the curriculum, the desirc of lcarners and
communities had the lowest average score.

3. The relationship between the administrators’ potential and
their job performance according 1o the standard criteria for basic education was
at the significant level of .01. The relationship between their leadership and
their virtues was at a very high level while that between personality, human
relationship, curriculumn, instruciional aclivilies, instructional media,
measurement and evaluation was rather high.

4. The efficiency in predicting of the administrators’ potential
which affected their job performance according to the standard criteria for basic
education was 82,1 %. ‘The admnmstrators’ potential concerning virtues,
curriculum, personality, mecasurcment and evaluation, and instructional media
could predict their performance according to the standard criteria for basic

education at the significant level of .05.
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