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Abstract

The purposes of this study are: 1. To investigate and compare the state and
problems of personnel administration in private Islamic schools in the three southern
border provinces. 2. To investigate the development of personnel administration in private
Islémic schools. 3. To gather recommendations of personnel administration in Private
Islamic Schools. The samples of 146 school administrators in private Islamic schools in
the three southern border provinces. In collecting the data, four parts of questibnnaire are
used. Part I: Deals with the respondents’ background information. Part II: Questionnaire
intends to check the state and problems of personnel administration, Part III: Questionnaire
intends to check the de"velopment of personnel administration. Part VI: Open-ended
.questionnaires are gathered recommendation the of personnel administration in private
Islamic schools in the three southern border provinces. The analysis of the data is based on
percentages, arithmetic means, standard deviations, and F-test

The research findings are as follow:

1. The state and problems of personnel administration in private Islamic
schools in the three southern border provinces in four factors: recruitment, development,
maintenance and separation are moderate, either overall or in each aspect.

2. The state and problems of personnel administration in private Islamic
schools in the three southern border provinces classified by school size was overall
differently at the .01 level of significance. Factors such as recruitment, maintenance and

separation are mostly found in large school administrative performance higher than

(5}



medium school and small school where as development is found mostly in medium schoo!
administrative performance compared to large and small ones respectively. However,

‘the problem of discharging is found in small school administration that is higher than large
school administrations.

3. The state and problems of personnel administration in private [slamic
schools in the three southern border provinces classified by location of each province are
overall not different.

4, In developing the personnel administration in private Islamic school in the
three southern border provinces, school administrators play an important role as well. They
have an agreement for recruitment that it is important to select teachers. The teachers
should be knowledgeable about Islam as well as understandable about the situation of the
three squthern border provinces. It is also important to encourage teachers in developing
their colleagues. Meanwhile personnel maintenance should be emphasized in giving
counseling services to teacher in need. In addition, they should also be given motivational
welfare, safety and responsibility. Furthermore, it is suggested that dismissal should play a
role when there is misbehavior.

5. The.suggestions for personnel administration in private Islamic Schools in
the three southern border provinces are as follow: recruitment should be based on academic
majors. Hence, the teachers should be knowledgeable and competent in every field,
especially in instruction, Development factor, teachers should have internal and external
training so that they will have wider vision. In maintenance, teachers should be given
motivation as well as security after retirement. In dismissal, it should be strict to teachers

who major discipline violation, irresponsibility and unfaithful.
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