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Abst.ract

This research is intended (1) to measure the levels
of line supervision performances of private school adminis-
trators in Changwat Songkhla as perceived by the school
principals and teachers, (2) to compare the performance
levels of line supervision of privabte school administrators,
as perceived by the principals and beachers, in Lerms of
educational attainment, work experience, school size and
class level, and (3) Lo gather problems and suggestions
pertaining to line supervision performances of private
school administrators. The sampling population consishks
of 318 private school personnel in Changwat Songkhla : 32
principals and 286 teachers. In colleqhing the data, a
Likert-scale questionnaire with 40 items is used. Percentage,
arithmetic mean, standard deviation, and L-test are used in

data analysis.
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The research findings are as follows:

1. "On the whole, the line supervision ﬁerfnrmances
of private school administrators, as perceived by the
principals and teachers, is rated at a moderate level.
However, when an individual step of lime supervision is
congidered, it is found that the step of policy determination
and declaration is ranked at a higher level.

2, On the whole, the principals and the teachers
differ significantly at the 0.05 level in their perceplions
of line supervision performances of private school adwinis-
trators. When each step of line supervision is considered,
it, is found that the principals® and the Leachers’ perceplions
of policy determination and declaration, pre-supervision
preparation, and evalustion of line supervision differ
significantly, each at the 0.05 level. Their perceptions
of supervision committee forming and appointing as well as
supervision performance per se also differ, each al the
significant level of 0.01.

3. Whether the whole process or amn individual step
of line supervision is considered, it is found that the
principals who have different educational aktainaments and
work experiences and those who work in schools of different
sizes or different c¢lass levels do not differ in their
perceptions of line supervision performances of private

school administrators in Changwat Songkhla.
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4. On the whcle, the teachers with different
educational attainments do not differ in their perceptions
of line supervision performances of private school adminis-
trators in Changwat Songkhla. However, when each step of
line supervision is considered, it is found that they differ
significantly at the level of 0.05 in the areas of policy
determination and declaration, and pre-supervision
preparation. Differences in work experiences, school sizes
‘and class levels consituble no significant differences in
the teachers’ perceptions of line supervision performances.

The following issues are claimed, by the majority
of the respondents, to be the problems of line supervision
performances: the administrators’ lack of necessary information
for policy determination, lack of definite planning, unqualified
supervision committee members, little participation of the
Leachers, inappropriate supervision techniques of methods,
and lack of follows-up evaluation.

To improve the efficiency of line supervision, the
respondents have suggested thalt each step of line supervision
should be carefully designed and managed by both the adminis-
trators and the teachers, that the justification for line
supervision should be made, that an appropriate length of
Line for supervision should be set, and that effective

evaluation instruments should he used.
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