= a ar & & r!'l &
dasnonfwd wadnssuypoduiuiim fuaduazinaniaveednmm

firafonne awimevosfudnsuazay Audaniands

o
§13uu wydudnd  nosuiio
a3 mMsuSsmsdng
Jnsinun 2537
Imprde

M3 TonseiiSaquseded iltoRmnwains s it fueteues
faauTsvosdmniinafonine muimsvesfudmsuazay wimiaads 390
aafiszney 3 fude Mupadnvaedaudn ﬁﬂuﬂaﬂnnﬁﬂﬁaﬁﬁu KAZAIUNITARIY
sautugou nduined1efdumsiefe fudmsuaveg Fefinatinarunsusson
Rnvrdanioade amou 530 Au uwvaounumteooniBu 3 soe meud 1 fu
UuuAS 295 8Ms L fudoun md udivavaen aoufl 2 uaNasIALLTEIY
#11 fuafuwndns susngun Ao fusfsuaefaonieeesdmndinadeina aeuf 3
iwwuvseuanauanea da ﬂﬁﬁ%nﬁmﬁ1uaa¥aLﬂuauuzﬁﬁéawqanisnnynuﬁnﬁuﬁmaq
amnlinafiene msdiasiifeyaidnnada Jorar Aiads madwiilsaim
AT IUMAENISNAFAUAR (t-test)

waﬂwiﬁﬁnﬁjuiﬁﬁqﬁ

1. woRnsnuangpsivuii fueievesinniinfonise aiuzvas
fuswisuazag A meuinuedinin Huaukniagde Humseeudniivgd
upstumwsinnfinAdlvdoudasmgfinssiunare dauwadnssuypoduiud
fandafudmsuazagamaniaidnntimtifon nefwdaudaswofnssuwinnis
wadinssuififusde

2. wodnssuyvoduiudi iuedeiuflanand svosRmnlinafionine
auiiruzvasfuimsuazag Retun s e sedn Jarnuandiafuedef

finadigmiaddiftsziu o1
(3)



3. fuswsiiuaglittushenadins sunusuduiuin Suasevoe
. ¥ .
Anfindafioniae Melunwssuuaz 1 fusedu 1uandn i
4, ﬁn%uﬁﬁﬁUﬂgﬁﬁﬁugﬁawqanssuugyuﬁnﬁuﬁﬁﬂﬁmﬂﬁqmaﬁ

g . .
Annfinademine nawnwsnmas L Jusod i Tuuaned e



Thesis Tile Actual and Expected Human Relations Behaviors
of District FEducational Supervisors as Perceived
by School Administrators and Teachers in
Changwat Trang

Author Mr. Somsak Thongkaew

Major Program FEducational Administration

Academic Year 1994

ABSTRACT

This research was intended to investigate the actual and
expected human relations behaviors of district educational
supervisors as perceived by school administrators and teachers
in Changwat Trang in terms of three aspects of human relations
behaviors : personal traits, understanding of others, and working
with others. The samples were 539 school administrators and teachers
under the Office of Provincial Primary education in Changwat Trang.
The instrument for data collection was questionnaire comprising
three parts : part one was a checklist on the respondents’
background information;part two consisted of rating scale
questionnaire on three aspects of the human relations; and'part
three was an open - ended question on problems and suggestions
For human relations behaviors of district educational supervisors.
Data were analyzed by using percentage, arithmetic mean, standard

deviation, and t-test.
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The research results were as follows

1. The district educational supervisors' actual human
relations behaviors in terms of personal traits, understanding
of others and the working with others and the overall behaviors
weTe at moderate level ; whereas the expected human relations
behaviors as perceived by the school administrators and teachers
were higher than the actual ones.

2. The district educational supervisors' actual and
expected behaviors in the overall as well as separate aspects
of human relations as perceived by the school administrators
and teachers were significantly different at .0t level.

3.1 The perception of the school administrators and the
teachers regarding the district educational supervisors’ actual
behaviors in the overall as well as separate aspects of human
relations were not significantly different.

4. The perception of the school adminitrators and the
teachers regarding the district educational supervisors’
expected behaviors in the overall as well as seperate aspects

of human relations were not significantly different.



