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Thesis Title The Relationship between Leadership
Behavior of District Superintendents and Job
Sattisfaction of Personnel under the Office
of the Distriot Superintendent, Educationai
Region T1I
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Ma jor Program Etducational Administration

Academic Year 1993
ABSTRACT

The purposes ¢f this research were threefolds :
{1) to investigate leadership behaviors of the district
super intendents and job satisfaction of the personnel under
the Office of the district superintendent in Educational
Region TII (2) to investigate the relationship between
feadership behaviors and job satisfaction of the personnel
and (3) to seek good predictors and prediction equations
for job satisfaction of the personnei under the office of
the superintendents.

A total sum of 172 samples were collected in the
fiscal year 1992 from the personnel under the district
superintendent offices in Educational Region III. Data

were collected by means of using a checklist on the
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respondens’ backtround Information, a rating-scale
guestionnaire on leadership behaviors, and a rating-scale
questionnaire on job satisfaction of the personhel under
study. Data were then analyzed using percentage,
arithmetic mean, standard deviation, simple and multiple
correlation coefficient, t-test, and F-test.

The results Indicated that

1. The leadership behaviars of the district
superindents were at a high tevel, whereas the
initiating dimension was at a moderate level and the
consideration one was at a high level.

2. All three types of job satisfaction (ie,
intrinsic, extrinsic and general) of the persconne! under
the district superintendent offlices were at a high level.

3. The initiating and consideration dimension of
leadership behaviors as related to the job satisfaction
of the personnetl were significantiy correlated at a .01
level.

4. For multiple relationships between all eight
aspects of the initiating and consideration of l|leadership
behaviors and all three type of job satisfaction, there

was a significant correlation between them at a .01 level.
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5. For the best predictors of the job satisfaction
prediction of the personne| under the district superintendent
offices, for standardized scores the equations of the job
Satisfaction prediction were depicted, thus :

5.1 For initiating dimensions of job
satisfaction, each of the prediction equations revealed
the following :

SAT 17 = 2,08+.24INI(B8)+.19INI[(T)

indicated that the delegation and decision making of
work execuytion were the best predictors for intrinsic
satisfaction.

SAT 2' = 1.3B+.20INI{(7)+.23 N1 (8)+,19INI (5)

indicated that decision making of work execuation
and the delegation, knowleddge and experience were the best
predictors for extrinsic satisfaction.

SAT 37 = 1.84+ 24 INI{7)+.2BINI(B)

indicated that decision making of work execution
and the delegation were the best predictors for general
satlsfaction,

G.2 For consideration dimensions of job
satisfaction, each of the prediction equations revealed
the following :

SAT 17 = 2.49+.17CON{8)+.14CON{(2)
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indicated that marale support and acceptance of
others’ opinion were the best predlictors for intrinsic
satisfaction.

SAT 27 = 1.74+.17CON(8)+. 19CON{3)+. 16CON(1)

indicated that morale support, support and
assistance to co!lleagues were the best predictors for
general satisfaction.

SAT 3" = 2.26+,20CON(8)+.17CON{1)

indicated that morale support, support and
assistance to coileagues were the best predictors for
general satisfaction.

6. Suggestions made by the respondenis were as
follows :

6.1 Concerning leadership behaviors of the
district superintendents, it was suggested the district
superintendents should willingly give personnel c¢oncerned
all possible aopportunities to take part and get invoived
in making decisions, solving problems and giving
opinions in relevant matters.

6.2 Concerning job satisfaction, it was
suggested that the district superintendents should willingly
pay more attentlion on a humane and equitable basis to their
subordinates for their work as well as their personal
affairs.
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