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Abstract

This research aims at investigating the characteristics of Tambon council
chairmen, which are cousidered favorable to rural development in Changwat Surat
Thant. The investigation is based on the surveyed orinions of 27 assistant distiict
officers, 29 community development workers and 244 village headmen.
Independent variables incluaded in this study are position held and leagth of work
experiences.  Dependent variables are Tambon council chairmen's [Favorable
characteristics, which are categorized into: leadership, competence, rules of
conduct, human relations. resolution on rural development, job performance, and
personal and family life. In collecting the data, a 3-scale questionnaire with 32
items, the rehability of which 15 0.94, is used.  Percemtage, anthmetic mean,
standard deviation and F-tes£ are used in data analysis.  An anolysis of variants
and a post-test for pair-difference mean are vonducted through Scheftd’s methad.

The research findings are as follows:

[. In all categones listed above, the characteristics of Tambon



council chatrmen favorable t0 niral development in Surar Thani are rated high by
all assistant district officers, community development workers and  village
hcadmen, The first three categories, proritized in order of the mean, are "pcrsonal
and family lifc:,3 "resotution on rural dcvclopment., and ‘rules of conduct.”

2. The gssistant district officers and the community development workers
yield a higher mean i all categories of the favorable characteristics than the
village headmen. The significant differences are at the levels of 0.01 and 0.053,
respectively,  The comnwnity development workers give a higher mean w the
category :competencc’ than the village headmen. The significant difference is at
0.01. In the catcgory ‘rules of conduct, the assistant district officers give a mgher
mean than the village headumien, with the significant difference of 0.01. The
assistant district officers and the community development workers offer a higher
mean in the category job performance, than the village headmen. The significant
difference is at 0.01. However, i the category ‘pcrsonal and family life, the
village headmen provide a higher mean than the assistant district officers and the
community development workers. The significant difference is at 0.01. In the
categories ‘leadership" ‘resolution on rural dcvempment, and ‘human relations,
the respondents are found to provide no significant differences,

3. In terms of length of work experiences, the assistant district officers,
the comununity development workers wnd the village headmen who have been
patticipating in the Tambon councils for 5-10 years and less than § years offer a
higher mean in all categories considersd than those who have been participating in

the Tambon councils for mare than 10 years, The

(N



stenificant difference is at C.01.  The assistant district officers, the community
. - = ? . .
development workers and the village headmen with 3-10 years experiences in the
B B . . LI "

Tambon councils give a higher mean in the category job performance than those
. - H . . H
with less than 5 yeurs experiences and those with more than 10 years
experiences.  The significant differences are at 0.01 and 0.03, respectively.
. . . & P - Toe . y

[lowever, in the categories of leadership, rules of conduct, humnan relations,
i . 2 & . s Y - .
resolution on mural development, and personal and family life, differences in

length of work experiences are found to constitute no significant differences.
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