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Abstract

There were 3 purposes in this research, 1) the leadership level of
personnel under the Southern 6 Regional Office, Krung Thai Bank CO., LTD.
2) the study of correlation coefficient between independent variables as sex,
age, marital status, educational level, income, job assignmen: and work

| experience with the leadership level of those personnel. 3) the predictive
education of leadership among these particular personnel.

The subjects in the study were 206 pefsonnel under the Southern 6
Regional Office, Krung Thai Bank CO., LTD. These subjects were derived
through proportional stratified random sampling from 281 personnel. Data
were collecled by using rating scale which had a 0.95 reliability. The statistics |
used in the analysis of data were percentage, means, standard deviation,
correlation coefficient and stepwise multiple regression.

The research were as follzows :

1. The leadership of personnel under the Southern 6 Regional Office,
Krung Thai Bank CQO., LTD. as a whole and diséretely were at a high level.

2. Marital status had a positive correlation with over view of
teadership of personnel under the Southern 6 Regional Office. Krung Thai
Bank CO., LTD. The correlation was significant at the 0.01 level and was at the

low level.
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3. The variables which were able to predict the leadership level of
personnel under the Southern & Regional Office, Krung Thai Bank CO., LTD.
were marital status { 1 = single . 2 = married} , work experience {year) and age

{years). The predictive equation in the form of raw scores was
‘= 189.644 + 4.839« Marital Status -0.996* Work Experience + .469+ Age

It could be said that marital status and age were positive predictors but work
experience was a negative predictc”.
4. The suggestions from this study were as follow..
4.1 Development and training in the public speaking is needed for
personnel under the Southern 6 Regional Otfice, Krung Thai Bank CO., LTD.
4.2 Development and training in democratic leadership personality
is needed for administrators under the Southern 6 Regional Office, Krung Thai
Bank CO., LTD. | |
4.3 Development and training in moral and ethics especially in
terms of fairmindedness and broadmindedness is ne_eded tor personnel under
the Southern 6 Regional Office, Krung Thai Bank CO., LTD.
4.4 Evaluation on moral and ethics should be used in the promotion of

personnel rather than work experiencs.





