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Abstract

This research is intended (1) to investigate primary school teachers ethical performance
modelling, as perceived by teachers and administrators, under three categories: job performance,
self-conduct, and treatment of people, and (2) to gather the teachers’ and administrators’ opinions
on ethical performance modelling of primary school teachers in Changwat Nakhon Si Thammarat.

The subjects of this study are 383 teachers and 266 administrators under the Office of
Nakhon Si Thammarat Provincial Primary Ef:lucation. The total number of subjects is 649.

The research instrument used is a qu-estionnf‘lire, the reliability of which is 0.92, The data is then
analyzed for frequencies and percentages.

The findings are as follows:

1. The respondents consider the overall ethical role-model performance of primary
school teachers exemplary 72.32 % . The category ‘treatment of people’ has the highest
percentage (83.43%). Next coiﬁe the categories *self-conduct’ (69.50%) and ‘ job performance’
(68.87%), in that order. When each category is considered, it is found that:

1.1 With respect to ‘job performance,, the most exemplary performance includes
taking good care of students health and safety (85.69%), effectively discharging duties for the

benefits of the public (83.28%), and promoting unity and'helping each other (81.67%). The least



exemplary performance includes use of instructional aids (46.95%). Next to the least exemplary
performance are assiduous discharging of remedial teaching (51.77%) and sharing fresh
knowledge with colleagues and the community (52.09%), in that order.

1.2 With respect to ‘self—conduct,’ the most exemplary performance inchudes
observation of proper dress codes (92.28%), mild manners (89.23%), and observation of official
‘and work codes of conduct (89.07%). The least exemplary performance involves freedom from
debt (26.53%). Next to the least exemplary performance are future-security savings (55.63%), and
tolerance of criticisms (57.55%), in that order.

1.3 With respect 1o *treatment of people,, the most exemplary performance includes
friendliness and reliability to students {90.67%), acceptance and compliance with the public
opinions {85.53%), impaniality in solving students’ problems (84.73%). The least exemplary
performance is fair weatment of colleagues (78.13%), and next come broad-mindcdnesé to other
people’s opinions and criticisms (78.46%) and happiness at other people’s success (80.55%), in
that order.

2. The respondents unanimously agree that the most critical problems pertaining to
ethical performance modelling of primary school teachers in Nakhon Si Thammarat are being in
debt, lack of faith in their teaching career, and too many responsibilities apart from teaching,

respectively.



