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Abstract

Three purposes of this study were: (1) to investigate levels of drug prevention

operations in secondary schools and vocational colleges in southern border provinces;

(2) to examine any correlation between factors in current status and position, factors in

emotional characters of drug prevention staff in secondary schools and levels of drug

prevention operations in secondary schools and vocational colleges in southern border

provinces; and (3) to explore factors affecting drug prevention operations of drug

prevention staff in secondary schools and vocational colleges in the southern border

provinces from independent variables which are factors in status and position, factors in

emotional characters of drug prevention staff in secondary schools.

The subijects, all of whom are the population, were 100 drug prevention staff in

secondary schools and vocational colleges in the southern border provinces, consisting

of school administrators, assistants to such administrators, teachers in charge of

students’ affairs, teachers in charge of drug prevention operations in the schools and

heads of school counseling section or those in charge of school counseling. The study



tool for collecting data was a rating-scale questionnaire while the statistics used in this

study included percentage, means, standard deviation, Pearson coefficient of

correlation and stepwise multiple regression analysis.

The study yielded the following results:

1.The levels of drug prevention operations in secondary schools and vocational

colleges in southern border provinces in the overall and specific aspect were high.

2.The factors correlating with levels of drug prevention operations in secondary

schools and vocational colleges in the southern provinces were: achievement motivation

(motivate) which had a positive correlation with such levels at the significant level of .01;

and educational levels, working experience in the drug prevention in schools, working

places, future targets and self control, all of which had a positive correlation with such

levels at the significant level of .05. However, current positions had a negative

correlation with such levels at the significant level of .05

3.The factors affecting drug prevention operations of drug prevention staff in

secondary schools and vocational colleges in the southern border provinces were

explored by the stratified multiple regression with achievement motivation (Motivate)

which had its predictive value at 9.9% and its predicting equation in raw scores was as

follows:

OPERATE = .108 + .037 (Motivate)



According to this study, those organizations in relation to the personnel
development in the drug prevention operations in secondary schools in the southern
border provinces, namely Department of General Education, Department of Vocational
Education, Office of the Private Education Commission and Southern Border Provinces
Administrative Center, should organize several plans including trainings and seminars to
educate, enhance and guide related staff in terms of ethical and moral issues as well as
their psychological development and enhancement. Hopefully, this leads to a growing
level of drug prevention operations in schools to achieve the aims of such operations

effectively and at the same time to organize human resource development.
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