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Abstract

This research was intended {1) to investigate Lhe
nature of administrative problems in educational oppertunity
extension {EOE) scheols in southern Thailand as a whole and
in each educaticnal region as perceived by school administrators
and academic teachers; (2) to compare administrative problems in
educational opportunity extension schools in scouthern Thailand
as perceived by ECE school adeinistrators and academic teachers
with different levels of educational attainment and work
experience; {3) to compare opinions of EOE school administrators
and acadewic teachers towards administrative problems in
educational opportunity extension schools; {4} to compare
opinions of ECE schoel administrators with different levels
of educational sttainmeni and work experience towards
sdrinistrative problems in educational opportuniiy extension
schools; (5) to compare opinions of EOE academic teachers with

different levels of educational attainment and work experience
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toward administrative problems in educational opportunity
extension schools; and {6} to identify problems of and
formulate suggestions for the improvement of administrative
tasks in educational opportunity extension schools. The
administration in these EQE school was subdivided into

academic affairs, personnel affairs, student affair, finance
and equipment administration, buildings and grounds management,
and school-compunity relations.

The population in this study consisted of 400 school
administrators and academic teachers in educational opportunity
extension schools under the jurisdiction of the Office of
National Primary Educatijon in the academic year 1991. The
instrument for data collection consisted of a questionnaire
with a .96 reliability coefficient, and open-ended questions
asked with in a discussion and personal interview format.
Data was analyzed using percentage, arithmetic mean, stanaar&
deviation, t-test, f-test and Tukey’s method for ad hoc
comparison.

The findings were as follows :

i. School administrators and academic teachers in
Educational Regions Il1, 111, and IV perceived very few
administrative prohlems in educational opportunity extension
schools, but with a significant difference level of .05.
School administrators and academic teachers in Educational
Region I1 perceived more administrative problems in the EOE

schools than administrators and teachers form in Educational
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Region IV. However, there was no significant difference in
opinions towards the amount of administrative problems in
EQOE schools between school administrators and academic
teachers in Educational Region III, as opposed to the
variation of opinions among administrators and teachers

in Educational Region Il compared with those in Educational
Region IV.

2. School administrators and academic teachers
perceived very few administrative problems in educational
opportunity extension schools, but with a significant
difference level of .01. However, school administrators
viewed more administrative problems in EQE schoocls than
academic teachers.

3. There was no significant variation in opinions
of school administrators with different levels of educational
attainment towards the amount and depth of administrative
problems of educational opportunity extension schools,

4, There was no significant variation in opinions
of school administrators with different levels of work
experience towards the amount and depth of administrative
problems of educational opportunity extension schools.

5. There was no significant variation in opinions
of academic teachers with different. levels of educational
attainment towards the amount and depth of adrinistrative
problems in educational opportunity extension schools,

except for problems existing in personnel affairs with a
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significant difference level of .0l. Academic teachers with

& bachelor degree in education perceived more administrative
problems in EQE schools than teachers with an education lower
than a bachelor degree.

6. There was no significant variation in opinions of
acadermic teachers with different levels of work experience
towards the amcunt and depth of administrative preblems in
educational opportunity extension schools.

7. There was nc significant variation in copinions
of school administrators and academic teachers with different
levels of educational attainment towards the amouni and depth
of administrative problems in educationzl opportunitv extension
schools. The exception being the amount of administrative
problems perceived in student affairs, at a significant
difference level of .01, and problems in schocl community
relations, at a significant difference level of .0h. Towards
these two aspects of EQE administration, school administrators
and academic teachers with an educational level lower than a
bachelor degree perceived more problems in EOE schools than
those with a bachelor degree.

8. There was no significant variation in opinions of
school administrators and academic teachers with different
levels of work experience towards the amount and depth of
administrative problems in educational opportunity extension

schools.
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As identified by the respondents, major administrative
proeblems in the EOE schools included the following: teachers
were ill-experienced in the teaching of specialized subjects;
the general lack of equipment, materials, and buildings; the
community did not realize and appreciate the significance of
the EOE program; and there was a lack of supervision, teaching
assistance, and supervisory follow-up. Suggestions for the
improvement of the administrative tasks in the EOE schools
included the following items: School administrators, academic
Leachers, and all parties concerned, should focus more on the
importance of supervision, guidance, and assistence in
teaching, methodology, measuremenlt and evaluation; eguipment
and materials necessary to the school should be urgently
provided; public relations and propagation of EOE concepts
and principles should be widely and publicized to the community;
properly qualifed indivduals (i.e. personnel and staff with
suitable academic training) should be assigned to the key
positions with in the FOE administration, and adequate amounts
of training handbooks and guidelines should accompany a

frequently updated curriculum.
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