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Abstract

This research was intended 1) to study the level of conduct according to
“Sappurisa-dhamma” and the level of performances in the administrative
process of the chiefs of health centres in Region 12, 2) to examine the degree
of relationships between their conduct according to “Sappurisa-dhamma” and
their performances in the administrative process, 3) to identify the internal
characteristics of “Sappurisa-dhamma”, which are influential to the prediction
of their performances in the administrative process. The subjects of the study
were 260 chiefs of the health centres selected by the proportional random
sampling from 742 chiefs of the health centres in this region. The instrument
for data collection was a questionnaire consisting 3 parts: Part 1 was an
inventory of the respondents’ background information, Part 2 was a rating-
scale about their conduct according to “Sappurisa-dhamma”, and Part 3 was a
rating-scale about their performances in the administrative process. The
analysis of data was based on percentages, arithmetic means, standard

deviations. correlation coefficients, and stepwise multiple regression analysis.
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The research findings were as follows:

1. The level of conduct according to “Sappurisa-dhamma” and the level
of performances in the administrative process of the chiefs of health centres in
Region 12 were high.

2. The level of their conduct according to “Sappurisa-dhamma” was
significantly related to their performances in the administrative process at .001.
The relationship was highly positive. Considering the types of performances,
it was found that the relationships between their conduct and every type of
performances were significantly positive at .001 level, and those for planning,
staffing, coordinating, reporting, or budgeting were moderate, while those for
organizing and directing were in the high level.

3. The internal characteristics of “Sappurisa-dhamma” that influenced
the prediction of their performances, revealed by the stepwise multiple
regression analysis, were 1) knowing the individuals, 2) knowing the cause,

3) knowing the time, and 4) knowing oneself, sequentially. The power of
prediction was 66.61% of their performances in the administrative process.
The prediction equation for unstandardized scores was as the following :

The performance in the administrative process = .1264 + 4557
(knowing the individuals) +.1876 (knowing the cause) +.1442 (knowing the
time) + .1541(knowing oneself).

Suggestions :

From these results, it was suggested that the public health administrators
should focus on “Sappurisa-dhamma” in training, and emphasize it in health
staff development for the personnel to be able to use “Sappurisa-dhamma” in

their lives, which can effect the quality of their performances.
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