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ABSTRACT

The purpose of this study is to investigate the relevance between corporate enterprises’
human resources demand and graduate job seekers self-development expectations in order to
reduce unemployment rate and to develop human resources with appropriate qualifications to
better serve the needs of corporate enterprises. The sample groups were divided into 2 groups;
1) the seafood and rubber industries and 2) the fourth-year university students in Songkhla
province. The instruments used to collect the information were an in-depth interview personal
manager of 8 corporations and 20 students, and questionnaires on self-development expectations
which were responded by 355 students.

The finding of the study shows that the most important qualification required by the
corporations in their workforce is job skills. The problem is that most of the workforce lacks job
skills. In terms of self-development expectations, the study reveals that the students have
expected to be equipped with knowledge as well as job skills for their future career. However,
what they have got is only knowledge, not job skills. The comparison result of the differences
between expectation and true outcome were found that expectation is completely higher than true

outcome both in specific aspects and overall.
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